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I’ve spent my career working to create opportunity, 
especially for those who get left behind. As an 
advocate, as Secretary of Labor and Deputy 
Secretary of Health and Social Services, and as 
CEO of the Metropolitan Wilmington Urban 
League, I have seen first-hand that too many 
working families in The First State are struggling.  
 
Aside from these positions, personal experience 
has taught me the impact of living with financial 
vulnerability. As a single mother of two, I often 
struggled to pay bills on time and ensure security 
for my family.  
 
Working families across The First State are staying up late, worrying about bills and 
expenses, trying to figure out ways they can get ahead, not just get by.  
 
To help women and families move forward, we have to find achievable solutions to the 
hurdles that hold us back. We cannot let women and their families carry these 
challenges alone.  
 
That’s why I am committing to this 8-point Economic Agenda for Delaware’s Women and 
Families. These are common-sense policies that can help Delaware’s families get ahead 
and benefit our economy at the same time. 
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1. Equal Pay for Equal Work. Women in Delaware make on average 81% of the 

wages earned by their male counterparts. The gap is even wider for African American 
women and Latinas. Women, and their families, lose hundreds of thousands of dollars 
due to gender discrimination in their pay. We need more transparency in our pay and 
tougher laws to hold employers accountable when they pay women less. 
 
In Congress, one of my very first actions will be to work to pass the Paycheck Fairness 
Act. Given that more than 49,000 family households in Delaware are headed by 
women, it is imperative that we demand equal wages to give our families the support 
they deserve.i 

 
2. Putting Childcare Within Reach. In Delaware, the cost of infant care is almost 

the same as public college tuition. A year of infant care is nearly 11% of a family’s 
income for a married couple and goes up to 38% for a single parentii. While the cost of 
childcare has skyrocketed, wages have remained flat, forcing hardworking parents to 
make an impossible choice between the cost of care and their careers. Furthermore, 
studies show that children with access to quality childhood education are less likely to 
be dependent on government assistance and to be incarcerated over the course of 
their life. Thus, investment in early childhood education saves thousands of taxpayer 
dollars in the long run.  
 
That’s why I will always work in Congress to provide middle class and lower income tax 
credits to help families who are struggling to find affordable, quality childcare.  
 

3. Guaranteeing Paid Sick Days. Forty-three million: That’s the number of 
Americans who have no access to a paid sick dayiii. This predominantly impacts 
women who are more likely to be the primary care-givers for ill family members. 
Moreover, minimum wage earners—60% of whom are women—are also less likely to 
have access to paid sick days. Lack of access to paid leave forces women and their 
families to choose between their own health and a paycheck.  
 
In Congress I will fight to pass the Healthy Families Act, a bill that would guarantee 
workers the ability to earn up to 7 paid sick days.  
 

4. Boosting Women Owned Small Businesses. Small businesses are helping 
drive our economy forward. In fact, minority women owned businesses are one of the 
fastest growing groups of entrepreneurs in the country. But we can do more to foster 
innovation and growth. We need to provide women more access to capital and 
financial networks so they can not only start great companies, but grow them into 
prominent businesses.  
 
I’ll vote in Congress to reauthorize the Small Business Administration’s women’s 
business center program by cosponsoring the Women’s Small Business Ownership 
Act. The program is critical for women entrepreneurs by helping them find access to 
capital, understand markets, job creation and train employees.   
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5. Raise Wages. If you work hard, you should get a fair shot at success. In Delaware, 

almost 70% of minimum wage earners are women.  Too many women and their 
families are working more than 40 hours a week and live in poverty. We must raise 
wages to meet the rising costs of everyday items like groceries and gas.  
 
That’s why I’ll fight to increase the federal minimum wage in Congress.  
 

6. Paid Family and Medical Leave. We are the only industrialized nation that does 
not guarantee working mothers paid family leave. I think it’s past time we changed that. 
When a working parent needs to take time off for a new baby, often they have to take 
unpaid leave from their jobs. This causes many new mothers to go back to work after 
giving birth and forces families to struggle with debts or even bankruptcy. 

 
In Congress I’ll champion legislation to provide up to 12 weeks of paid family and 
medical leave for families to use to care for a new baby, an ill family member or aging 
parent. 

 
7. Safeguarding Social Security and Medicare. Before Social Security and 

Medicare, the single biggest cause of poverty in this country was getting old, especially 
for women. In fact, women represent more than half of all Social Security (57%iv) and 
Medicare (56%v) beneficiaries and over two-thirds of all beneficiaries 85 or older. We 
saw this problem, came together as a country and created two of the most successful 
public programs of all time.  

 
We have made a commitment to the generations before us to protect them and care for 
them as they cared for us. Some Republicans in Washington want to gamble with our 
seniors’ wellbeing by privatizing Social Security and cutting Medicare, I’m running for 
Congress to ensure that doesn’t happen.  
  

8. Protecting A Woman’s Right to Choose. Choosing to start a family is one of 
the biggest economic decisions a woman and her family can make. Access to a full 
range of reproductive health services helps women and their families stay economically 
secure. Decisions about a woman’s health care options should be left up to a woman 
and her doctor with no interference from politicians or employers.  

 
I’ll be on the front lines defending Planned Parenthood and a woman’s right to choose 
from partisan attacks. As a woman who has used Planned Parenthood for my own 
healthcare needs, I know the benefits and support they provide women and their 
families. 

 
 
                                                
i http://www.nationalpartnership.org/research-library/workplace-fairness/fair-pay/9-2015-de-wage-
gap.pdf 
ii https://www.ncsl.org/documents/cyf/2014_Parents_and_the_High_Cost_of_Child_Care.pdf 
iii Institute for Women’s Policy Research, May 2015. 
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iv https://www.ssa.gov/people/women/ 
v http://kff.org/womens-health-policy/fact-sheet/medicares-role-for-older-women/ 


